
POLICE OFFICER 

APPLICATION PACKET 

Haw River Police Department 

Town Of Haw River 

North Carolina 



Police Officer Recruitment: 

The Town of Haw River, NC, seeks highly qualified, professional, 
and motivated police officer candidates to serve in our growing 
and diverse community. 

The Town of Haw River Police Department is a modern, well­
equipped, full-service law enforcement agency. Duties include 
protection of life and property, enforcement of laws and 
ordinances, crime prevention/detection/investigation, enforcing 
traffic laws and investigating accidents. 

Minimum Requirements: 

• Must be twenty-one years of age or older.
■ Must possess a Valid North Carolina Driver's License.
• Must never have been convicted of a felony in any state.
■ Must possess High School Diploma or G.E.D. A degree in

Criminal Justice or similar field preferred.
■ Must possess Basic Law Enforcement Training (BLET)

certificate or the equivalent.

Starting salary $49,093.23 to $70,799.29 DOQ. Salary 
consideration may be given for previous law enforcement 
service. Excellent benefit package including 5% salary 
increase after completion of probationary period, Employee 
Developmental Pay, 100% paid health insurance, 5% 401 k 
benefit with no employee match required, all uniforms and 
equipment provided, and more. 

Applications may be obtained from the Haw River Town Hall 
at 403 East Main Street, Haw River or from our website at 
www.townofhawriver.com;mcs?mcsid=245. 

The Town of Haw River is an Equal Opportunity Employer. 
For further information contact Interim Chief Brian Phillips of 
the 



Haw River Police Department at 336-578-4141. Please submit 
your complete application packet to Interim Chief Brian Phillips by
email, bphillips@townofhawriver.com, or US Postal Service: 

Interim Chief Brian Phillips
Haw River Police Department 
PO Box 103 
Haw River, NC 27258 



Town Of Haw River 

Benefits 

• Life insurance/ Accidental death and dismemberment $10,000

• Medical Insurance 100% paid by the town for employees

• Retirement medical insurance after 20 years of service

• Dental & Vision Insurance

• Short Term Disability Insurance

• 401k with 5% contribution from the town. (No employee contribution 
required)

• Enrollment to NC retirement system from first day of employment

• Access to Aflac Supplemental insurance

• Longevity Pay

• All uniforms and police equipment supplied

• Credit Union Membership

• 12 Paid Holidays

• Paid Vacation

• Paid Sick Leave

• Extensive Paid Training

• Employee Monthly Cellphone Stipend

• Employee Developmental Pay

• Career Ladder Police Officer to Master Police Officer

• Progressive Beard & Tattoo Policy

• Outer Carrier Vest Option

• Take Home Car Program

• Starting Pay Depending on Qualifications and Education: $49,093.23 to 
$70,799.29



Application Procedures 

Phase I: Submit Application Package in Full (All forms requiring a notary must be 

completed prior to submitting application package.) 

All forms must be legible and be notarized (if applicable). An incomplete or non notarized 

application packet will not be accepted. 

Phase II: Online BRAINS Assessment 

Once an application has been properly submitted and approved, qualified candidates will 

be selected for the online BRAINS assessment. The purpose of the assessment is to assist in 

determining your general suitability for law enforcement employment. 

Phase III: Panel Interview & Background Investigation 

Upon completion of the BRAINS assessment candidates who are found to be suitable will be 

scheduled for a panel interview. 

If the candidate successfully completes the panel interview he or she will be referred to 

background investigator. The background investigation will consist of an in-depth process 

which will include an investigation including but not limited to: past criminal activity, drug 

use, poor credit history, driving history, previous employment, personal and professional 

references and any acts of moral turpitude which would reflect poorly on the Haw River 

Police Department. The background investigator will then make a recommendation to the 

Assistant Chief for a one on one interview. 

Phase IV: Chiefs interview/ Conditional Offer of Employment 

Following the completion of all previous steps the applicant will meet with the Interim 

Chief of Police and may receive a conditional offer of employment. Applicant must 

complete the following four steps for the conditional offer of employment to take effect: 

• Successfully completing an interview with a psychologist

• Successfully completing a medical examination, drug screening, and medical

questionnaire and assessment

• Successfully qualifying with a firearm with a score of 80% or higher

• Approval of certification by North Carolina Training & Standards Commission.

Any willful misstatement or omission of information, or failure to complete tasks, 

meet appointments or follow procedure as directed may subject you to 

disqualification. 



• 

__ aw ve _o ce _ e t 

INTERIM POLICE

CHIEF  BRIAN 

PHILLIPS 

Mailing Address: 

PO BOX 103 

Haw River, NC 27258 

Street Address: 

I 05 Stone Street Haw 

River, NC 27258 

336-578-4141 Phone

336-578-4104 Fax

Town Website: 

www.townofbawriver.com 

Employment Information 

The applicant must complete the packet requirements completely. Failure to 

provide the required documents could exclude the applicant from 

employment. 

1. Applicant must sign and complete an Authorization for Release of Personal

Information Waiver. This form must be signed and notarized before turning

in the employment packet.

2. Applicant must be 21 years of age, have U.S citizenship, High School Diploma,

G.E.D equivalence, or higher to be considered.

3. Applicant must have already successfully completed B.L.E.T. (Basic Law

Enforcement Training) or be currently enrolled in B.L.E.T. with the state of

North Carolina.

4. Applicant must complete the North Carolina Criminal Justice Personal History

Statement Form F-3{LE).

5. Applicant must provide copies of a state issued driver's license, High School

Diploma, or equivalent, Social Security Card, Citizenship Documents, B.L.E.T.

Certification or General Certification, and Birth Certificate.

6. Applicant must also complete in full, a Town of Haw River Employment

Application.

7. Applicant must provide a current credit report from one of the three major

credit reporting companies.

8. Applicant must provide a copy of Criminal History's from Each state and

county Applicant lived in.

Haw River Police Department Employment Packets can be delivered to the 

Haw River Police Department 105 Stone Street or the Municipal Building 

located at 403 East Main St, in Haw River Monday-Friday 8am-Spm. 

Thanks for your interest in obtaining employment with the Haw River Police 

Department. 

Proudly Partnering with Our Community 
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